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Safeguarding policy and procedures 
Curious Cubs Hub

1. Our commitment
At Curious Cubs Hub, safeguarding isn’t just a requirement it’s at the heart of everything we do. We work with children who may need extra understanding, patience and protection and take the responsibility very seriously. 
Our aim: Every child who comes through our doors should feel safe, valued and able to be themselves without fear. 
This policy applies to everyone involved in Curious Cubs Hub, including staff, volunteers and any external professionals we work with.
2. Aims:
· Every child is protected from harm, abuse or neglect. 
· Ensure all staff understand their safeguarding responsibilities and take them seriously. 
· Have clear, consistent steps in place for recognising and reporting concerns 
· Build an environment where children feel safe, respected, and confident to speak up.
3. Framework We Follow
Our safeguarding practice is guided by key UK legislation and guidance, including:
· Children Act 1989 & 2004 
· Keeping Children Safe in Education (KCSIE) 
· Working Together to Safeguard Children 
· Equality Act 2010 
· SEND Code of Practice 
4. Who Is Responsible?
Designated Safeguarding Lead (DSL)- Tammy Banjo 
Leads on all safeguarding matters and supports staff in ensuring procedures are followed. 
All Staff and Volunteers
Everyone at Curious Cubs Hub shares responsibility for safeguarding. 
This means:
· Staying alert to signs of concern 
· Following this policy at all times 
· Reporting concerns immediately  no exceptions (no matter how little).
5. Understanding Risk and Abuse
We recognise the five main types of abuse:
· Physical 
· Emotional 
· Sexual 
· Neglect
· Pychology 
6. Speaking Up and Taking Action
If something doesn’t feel right, we act. Staff must report:
· Injuries or behaviours that raise concern 
· Anything a child shares about harm or abuse 
· Any inappropriate behaviour from adults or other children 
All concerns go straight to the DSL.
If a child is in immediate danger emergency services must be contacted on 999.
7. Safe Recruitment
We are careful about who joins our team. This includes:
· Enhanced DBS checks 
· Identity and reference checks 
· Safeguarding training before working with children.
8. Training and Support
Safeguarding knowledge is kept up to date through:
· Regular staff training once a year.
· Ongoing supervision and support 
· Advanced training for the DSL every two years 
9. Confidentiality
We handle sensitive information with care:
· Records are accurate, secure and only shared when necessary 
· Information is shared on a strict need-to-know basis 
10. Professional Conduct
At Curious Cubs Hub, we expect all adults to:
· Treat children with respect and kindness 
· Never use harmful language or physical punishment 
· Maintain clear and appropriate boundaries 
11. Raising Concerns (Whistleblowing)
If something doesn’t feel right, it should be said. Staff can raise concerns with the DSL or if needed directly with the Local Authority Designated Officer (LADO).
12. Reviewing This Policy
We review this policy every year or sooner if guidance changes.
Last Review: 06.05.26
Next Review: 06.05.27

Curious Cubs Hub approach:
We don’t just provide care we create a space where children feel safe enough to grow, explore and be themselves.
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